



ORDINANCE NO.  26-2015
INTRODUCED BY:  Mayor Ann Marie Donegan and Council As A Whole
AN ORDINANCE AUTHORIZING THE DIRECTOR OF FINANCE TO MAKE EARLY PAY OUT OF A PORTION OF SICK TIME TO QUALIFYING EMPLOYEES WHO SO ELECT AFTER ANNOUNCING IMMINENT RETIREMENT

WHEREAS, in order to adequately prepare for and budget for payouts required under various ordinances for the payout of accumulated unused sick time upon retirement for various employees, it is prudent and appropriate to attempt to have such payouts paid in two separate fiscal years from a budgeting perspective; and


WHEREAS, employees with over twenty-five (25) years of service often have accumulated significant unused sick time; and


WHEREAS, employees generally are permitted to receive forty percent (40%) of their accumulated and unused sick time upon retirement; and 


WHEREAS, it is advantageous to both the employee and city to break up the lump sum payment into two separate payments so that the financial impact in any one year for any payouts may be blunted, and it benefits the employee to receive a portion of the payout at or near the time of announcement of retirement. Now therefore, 

BE IT ORDAINED BY THE COUNCIL OF THE CITY OF OLMSTED FALLS, OHIO, THAT:

SECTION 1.  That the Director of Finance is hereby authorized to payout a portion of sick time to qualifying employees who so elect under the following circumstances:
a.  A “qualifying employee” is an employee who has at least twenty-five (25) years of service with the City of Olmsted Falls and who announce his/her retirement date of no later than nine (9) months after the date of written notice of the announcement to the Mayor of a set retirement date, and who elects to receive an early payout of a portion of accumulated unused sick time. 

b.  The employee may elect for the City to pay such employee a portion of the accumulated unused sick time under the following formula: 

The employee’s total of accumulated unused sick time as of the date of the letter announcement of the imminent retirement within nine (9) months of the date of the letter less one thousand (1000 hours) of accumulated sick time equals the total of sick time eligible for immediate payout to the employee. This total of sick time eligible for immediate payout to the employee shall be multiplied by forty percent (40%) to equal the total hours immediately available to be paid out to the employee at the 
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employee’s then hourly rate. Such employee shall be paid said amount within sixty (60) days after such written election by the employee and notice to the Director of Finance.
c.  The employee shall continue to accrue sick time earned until separation/retirement with the City to a date not later than nine (9) months after the announcement date; such additional earned sick time shall be added to the 1000 hours remaining in the employee’s sick time bank.  Such employee, upon separation/retirement, shall receive forty percent (40%) of such total remaining accrued and accumulated unused sick time upon retirement/separation payable to such employee at such employee’s then hourly rate.  
SECTION 2.  The Council finds and determines that all formal actions of this Council relating to the adoption of this Ordinance have been taken at open meetings of this Council; and that deliberations of this Council and of its committees, resulting in such formal action, took place in meetings open to the public, in compliance with all statutory requirements including the requirements of Section 121.22 of the Ohio Revised Code.

SECTION 3.  This Ordinance shall take effect at the earliest time allowed by law. 
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