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ORDINANCE NO.  126-2013
INTRODUCED BY:  Mayor Robert Blomquist and Council as a Whole
AN ORDINANCE ESTABLISHING THE RATE OF COMPENSATION FOR THE POLICE LIEUTENANT(S) OF THE POLICE DEPARTMENT OF THE CITY OF OLMSTED FALLS, OHIO AND REPEALING ALL LEGISLATION INCONSISTENT THEREWITH

BE IT ORDAINED BY THE COUNCIL OF THE CITY OF OLMSTED FALLS, CUYAHOGA COUNTY, OHIO, THAT:

SECTION 1.  SALARY.
Effective January 1, 2014, and retroactive thereto, the compensation for the Police Lieutenant(s) of the City of Olmsted Falls, Ohio shall be at the rate of Seventy   Thousand Seven Hundred Ninety-Nine Dollars ($70,799.00) per annum for a 40-hour week.

SECTION 2.
  LONGEVITY.

Once an employee has completed 5 years of service with the City, he/she shall receive Longevity Pay.  Longevity Pay will be paid to each eligible employee on the last scheduled payday in November of each year.  An employee’s Longevity Pay will be equal to .002 multiplied by the number of years of service that he/she will have completed by December 31st of the current year, multiplied by that employee’s Annual Base Salary.  Longevity Pay will not be added to Base Pay or used for figuring the overtime rate, and will not exceed $1,100.00 in any one year.


SECTION 3.   VACATIONS.


(a)
Each such employee of the City shall be entitled to an annual paid vacation according to the following schedule:


YEARS OF SERVICE COMPLETED

HOURS OF VACATION


More than 1 through 5





     80


More than 5 through 10




    120


More than 10 through 15




    160


More than 15






    200


(b)
Vacation time must be used within one year after it is earned, or it will be deemed forfeited.  However, where the employee is not permitted to take his scheduled vacation time by the City, as reflected in a specific written request made by the City, the employee shall be entitled to pay for such unused vacation.  In addition, with advanced written approval from the Chief, employees may carry the approved portion of vacation time into the following year.  With the approval of the Chief, prior to December 1 of any year, employees may take cash in lieu of up to half of their vacation time off for that year.


(c)
Vacations may be requested to be taken at any time during the calendar year with prior approval of his or her supervisor.  Vacation time may be used in no less than two hour increments.


(d)
The number of vacation days to which each employee may be entitled during a calendar year shall be posted effective January 1st of each year, however, vacation is not due until it is actually earned by the employee.  For example:  an employee who was hired on May 1st and has completed five (5) years of service with the City is entitled to fifteen (15) vacation days during the calendar year, provided the employee is employed the entire year.  Thus, although the employee will receive a post of fifteen (15) vacation days on January 1st, the employee must be employed the entire calendar year in order to earn all fifteen (15) vacation days.  If the employee leaves the City’s employ before December 31st , the number of vacation days actually earned will be pro-rated and the employee is entitled to time off or compensation only for the number of days earned during the year.  If the employee utilizes more vacation than they have earned, the City will charge back any unearned days that were taken by the employee when calculating the employee’s final balances.


(e)
Vacation time shall be taken at a time approved of by the Chief.


SECTION 4.
     UNIFORM ALLOWANCE.


(a)
The Police Lieutenant(s) of the City shall receive an annual uniform allowance in an amount of One Thousand Twenty Six Dollars ($1,026.00) paid in accordance with the Collective Bargaining Agreement in effect between the City of Olmsted Falls and the O.P.B.A.

SECTION 5.
  OTHER BENEFITS.


Leave of absence, Funeral leave, mileage allowance, Jury Duty, Bonds, Court Appearance, Other Insurance, and Compensatory Time Benefits shall be provided to Lieutenant(s) in accordance with the collective bargaining agreement in effect between the City and the O.P.B.A.


SECTION 6.      RANGE OFFICER.

If a Lieutenant of the Police Department serves as the designated certified Range Officer, said employee shall be granted eight (8) hours of relief time each month to administer the Department’s shooting program.

SECTION 7.
    POLICE LIEUTENANT CONSIDERED SUPERVISORY.

For the purposes of this ordinance and any amendment or follow-up ordinance thereto, the Police Lieutenant(s) shall be considered supervisory personnel, and shall not be subject to layoffs. 

SECTION 8.     HOLIDAYS.

Employees shall receive time and one-half pay for working the following holidays when the holiday is the employee’s scheduled work day:




New Year’s Day

Memorial Day




Independence Day

Labor Day




Thanksgiving Day

Christmas Day


An employee who is not scheduled to work but is required to work one of the above holidays, shall be compensated at double time.


Employees shall receive eighty-eight (88) hours paid personal time per year.  Personal time will be granted any time sufficient manpower is available.


SECTION 9.    HOSPITALIZATION INSURANCE.


The City will provide each employee and his or her family with coverage under a group insurance policy underwritten by an insurance carrier as determined by Council.  Said insurance shall include hospital, surgical, optical, and dental coverage.  


Effective January 1, 2014, each employee enrolled in the Base Plan Option (currently MetroHealth) shall contribute twelve percent (12%) per month of the actual cost of their monthly premium charged to the City by its insuring agency, with a maximum contribution of $120 per month. Each employee enrolled in the Premium Plan Option (currently Medical Mutual) shall contribute twelve percent (12%) per month of the actual cost of their monthly premium charged to the City by its insuring agency, with a maximum contribution of $150 per month. The City will provide the actual cost to each employee in a private manner. 

SECTION 10.  Police Lieutenants shall accrue sick leave in accordance with the provisions of Article 21 Sections 1 through 3 of the Collective Bargaining Agreement in effect between the City and the O.P.B.A.  In addition to the aforementioned provisions, prior to December 1 of any year, the Lieutenant may elect to sell back to the Municipality any earned time up to 40% of sick leave hours earned the previous calendar year.


SECTION 11.   All prior ordinances inconsistent with this Ordinance, in whole or in part, are hereby repealed.


SECTION 12.  Council finds and determines that all formal actions of this Council relating to the adoption of this Ordinance have been taken at open meetings of this Council; and that deliberations of this Council and of its committees, resulting in such formal action, took place in meetings open to the public, in compliance with all statutory requirements including the requirements of Section 121.22 of the Ohio Revised Code.


SECTION 13.  This Ordinance shall take effect at the earliest time allowed by law and its provisions shall continue thereafter until superseded by a subsequent ordinance.
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