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ORDINANCE NO.  124-2013
INTRODUCED BY:  Mayor Blomquist and Council as a Whole

AN ORDINANCE ESTABLISHING THE COMPENSATION 

FOR THE ASSISTANT CHIEF IN THE FIRE DEPARTMENT OF

THE CITY OF OLMSTED FALLS, OHIO AND REPEALING 

ALL LEGISLATION INCONSISTENT HEREWITH


BE IT ORDAINED BY THE COUNCIL OF THE CITY OF OLMSTED FALLS, CUYAHOGA COUNTY, OHIO, THAT:


SECTION 1.   The Assistant Chief of the Fire Department shall be compensated on a “24 hours on/48 hours off” work schedule.  The 48-hour period between regular scheduled workdays is considered as off-duty time.  Commencing January 1, 2012, the normal work schedule will average 50.4 hours per week. The normal work schedule will consist of a (30) day work cycle. Work week will be defined as Sunday at 07:00 until Sunday at 07:00 seven (7) days later. The work cycle shall be comprised of thirty (30) consecutive calendar days with each new thirty (30) day work cycle succeeding the previous one.

The Assistant Chief will have nine (9) scheduled workdays equaling 216 hours during each work cycle.  


Overtime shall be defined as all hours worked by the Assistant Chief exceeding the 216 hours in a thirty (30) day work cycle.  The Assistant Chief shall be compensated for overtime work at the rate of one and one-half times the basic hourly rate of pay.


With the approval of the Safety Director, any hours worked by the Assistant Chief is excess of Two Hundred Sixteen (216) hours per work cycle shall be accrued as compensatory time at the rate of one and one-half (1 ½) hours compensatory time for each one (1) hour of overtime worked.  Any compensatory time accrued during a calendar year must be used by March 15th of the following calendar year.  Upon approval of the Safety Director prior to December 1st of a calendar year, the Assistant Chief may take cash in lieu of up to eighty (80) hours compensatory time.


In addition to the above, commencing January 1, 2012, each employee may be given “reduction days,” for the purpose of holding the employee’s regular hours of work at 216 in each 30 day work cycle. Each reduction day shall be twenty-four (24) hours in length and shall be scheduled in the same manner as Holidays and Vacation Days.


When the thirty (30) day, 216 hour work cycle, has more than seven (7) scheduled work days, the Assistant Chief will be given a “reduction day,” in lieu of overtime pay.  A reduction day shall be twenty-four (24) hours in length.  Scheduled time off requires the prior approval of the Chief of the Department.


Should the Assistant Chief be called back to work for an emergency situation, for purposes of insurance coverage, compensation and payroll, the Assistant Chief is considered on overtime from the time the call was received, whether or not it was the actual time the call was received with the Department, until such time that he is released from duty.


Call back to emergencies, whether an emergency exists or not, is compensated at the overtime rate for a minimum of two (2) hours.  When the call back occurs less than one (1) hour before a scheduled work shift or scheduled overtime shift, the Assistant Chief shall be compensated at the overtime rate for only that period.


SECTION 2.    Effective January 1, 2014, and retroactive thereto, the Base Pay schedule for the Assistant Chief shall be at the rate of Seventy-One Thousand Six Hundred Twenty-Nine Dollars  ($71,629.00) per annum.


The basic hourly rate of pay shall be annual salary divided by 2620.8

Annual salary is the sum total of wages from the base pay schedule and paramedic pay, if applicable.


The basic hourly rate of pay shall serve as the regular rate of pay.

SECTION 3.
  As part of the agreement reached in negotiations for the 2000-2002 Collective Bargaining Agreement, the parties agreed to include the former Paramedic Pay of One Thousand Five Hundred Dollars ($1,500.00) under this Article with the annual base pay set forth in Article 46 of this Agreement.  Pursuant to that Agreement, employees will not receive separate Paramedic Pay as had previously existed.


An employee who fails to maintain a Paramedic Certification, and whose employment cannot be terminated for such failure, will be assessed a financial penalty of One Thousand Five Hundred Dollars and no cents ($1,500.00).  This amount will be deducted from the employee’s pay by re-calculating the employee’s hourly rate of pay to deduct $1,500.00 from the annual rate.


These provisions shall also apply in this Ordinance.


SECTION 4.  The Assistant Chief shall be entitled to 14 shift days as to be designated as vacation during each calendar year.  A calendar year begins January 1st and ends on December 31st.


The Assistant Chief may seek compensation instead of vacation time up to a maximum of five (5) shift days in any calendar year.


Should the Assistant Chief quit, be terminated, or retire and have a balance of unused vacation time; he shall be entitled to receive such time.  In the event of death during the term of employment and there is a balance of unused vacation, personal or holiday time, a sum equal to the monetary value of the time left, will be paid to the surviving spouse or the estate of the employee.


Time off may be taken at any time during the calendar year and is not required to be taken in consecutive days.  Time off is subject to the approval of the Chief.  Such approval shall not be unreasonably or arbitrarily withheld.

SECTION 5.  The Assistant Chief shall receive an annual uniform allowance of Eight Hundred Dollars ($800.00) to comply with the department’s uniform code, consistent with the terms of Article 26 in the Collective Bargaining Agreement in force between the City and IAFF Local 2372.  

SECTION 6.   Once the employee has completed five (5) years of service with the City, he shall receive longevity pay.  Longevity pay is paid on the last scheduled payday in November of each year.  Longevity pay will be equal to .002 multiplied by the number of years of service that he will have completed by December 31st of the current year, multiplied by the employee’s annual base salary.  Longevity Pay will not be added to base pay or used for computing the overtime rates and will not exceed $1,100.00.

SECTION 7.  The Assistant Chief, when required by the City to use his private vehicle for authorized City business, shall be compensated for mileage at a rate equal to the standard mileage rate for travel in Publication 1542, Department of Treasury, Internal Revenue Service, Per Diem rates.  When out of town travel is necessary, reasonable expenses such as room, board, meals, etc., will be fully reimbursable by the City.


In the event that the employee is not required to travel out of town but additional expenses for meals are necessary, these costs will be fully reimbursable by the City.


When an authorized expense is incurred by the Assistant Chief, he shall submit to the Director of Finance, an accounting of the expenditures on an approved expense form.  The expense form is to be submitted within one (1) week of incurring the expense and should include receipts verifying the expenditure.


SECTION 8.  Shift exchange, Hospitalization, Sick Leave, Unused Sick Leave, Injury Leave, Holidays, Funeral Leave, Life Insurance, Court Appearances, Leaves of Absence, Jury Duty, Liability Insurance, Compensatory Time, Educational Reimbursement, Compensation for Achievement, Residency Requirements, Deferred Compensation and Pension Pick-up shall be in accordance with those applicable provisions of the Codified Ordinances of the City of Olmsted Falls, Ohio and the applicable collective bargaining agreement.


SECTION 9.  Prior legislation inconsistent with this legislation in whole or in part are hereby repealed to the extent necessary to avoid conflict with this legislation.


SECTION 10.  The Council finds and determines that all formal actions of this Council relating to the adoption of this Ordinance have been taken at open meetings of this Council and that deliberations of this Council and of it’s committees, resulting in such formal action, took place in meetings open to the public, in compliance with all statutory requirements including the requirements of Section 121.22 of the Ohio Revised Code.


SECTION 11.  This Ordinance shall take effect at the earliest time allowed by law.
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